

s and conditions of employment of the 
personnel listed "below, whether under & 
on a per diem "basis, employed or to he 
Board, including: 

01 assroom Te aehei‘s 
Nurses 

Physical Education Teachers 

Teaching Principals 

librarians 

leading Teachers 

Husic Teachers 

Permanent Gubstitutes 

Art Teachers 
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This agreement lncorpora 


i# it vf 


;he entire under s tan* 


the parties on all matters which, were the subject of iiego*- 
tiatlon® During the tern of this Agreement neither party 
shall be required to negotiate with respect to any matter 
whether or not covered by this agreement and whether or not 
within the knowledge or contemplation of either or both of 
the parties at the time they negotiated or executed this 
Agreement „ 

Be Representatives of the Soar'd and the Association shall 
meet at a regularly scheduled time and place once a month 
during the normal school year for the purpose of reviewing 
and discussing the administration of this Agreement* These 
meetings shall not "be concerned with any grievance® Each, pi 
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!o The parties agree that during the period of negotiations, 
the only publicity accorded the negotiations by the parties 
will consist of a Joint press release or f in the event the 
parties are unable to agree?- upon, wording, a Joint press 
release stating that "no progress has been made”# All per¬ 
sons enjoying the privilege of auditing negotiation sessions 
shall maintain a like confidence and the sponsor of such 
auditor shall be ultimately responsible for the conduct of 
the auditor in this regard* If either party decides that 
negotiations have reached an impasse, the above provisions 
shall not apply* 



Ae The Board reserves to Itself sale .jurisdiction and 

authority over matters of policy and .retains the rights 
subject only to the limitations Imposed 'by the language 

of this agreement, in accordance with applicable laws 
and regulations® to take whatever actions may be necessary 

to carry out the obligations of the Clinton Township School 

District« 

B, ; It is understood that teachers shall continue to serve 
under the direction of the Superintendent of Schools and in 

accordance with the Board and Administrative policies, r\ 
and regulations, provided that the provisions of this aga 
ment shall supersede and prevail over any conflicting 


provisions 




the lowest possible level* equitable solutions to the grievances 
which, may arise from time to time affecting the terms and 
conditions of employment of teachers 6 

PROCEDURE 
1 Level 1 

A- Any teacher who has a grievance shall so declare that 
he is aggrieved to his Principal and shall discuss it first 
with Ms Principal ( or immediate superior or department head, 
if applicable) in an attempt to resolve the matter at that 
levels 


Level 2 






A~ If the grievance Is not resolved. 


O “to 


teacher 8 s satisfaction* the teacher may request* no later tie 
five (5) school days after receipt of the Superintendent ? s 
decision* a review by the Board of Kducatloiie This request 
shall be submitted in writing through the Superintendent of 
Schools* who shall attach all related papers and forward the 
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of submission to fact-finding with r ecoisaaeudations 9 the Board 
of Education and the Association shall attempt to agree upon a 
mutually acceptable fact finder and shall obtain a commitment 
from said fact-finder to serve® If the panties are unable to 
agree upon a fact-finder or to obtain such, a commitment within 
the specified period*, a request for a list of fact—findex's say 
be made to lb Ih R * Ch bp either party. The parties shall then b 
ootaiid oy mie T’Xllqs sites, procedures of in the selection 

of a fact-finder. 
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An aggrieved teacher 02 ? teachers may "be represented at all 
levels of the grievance procedure by himself, 01 s themselves or 
at his or- their option, by a representative selected or approved 
by the Association* When an aggrieved teacher Is represented by 
himself a representative .of the'association shall be entitled 
to be present and to state the views of the Association, The 
grlevant. Board of Education & School Administration shall have 
the right to have present consultants and / or advisors of their 
choice* However the Board shall not be responsible for the 
salaries of the consultant and advisor of the grievanfc * 


IBEHlIfATlOI Qg GPIEMCBS 

Grievances appealed according to the Grievance Procedure 
of this agreement shall terminate, and be deemed to be concluded 
after a decision is rendered at Level 4 in the following eases: 

a® Any grievance occasioned by the failure of the Board 
of Education to rehire a non-tenure teacher, 

b* Any grievance occasioned by appointment of a teacher 
to or lack of appointment to, or retention of a teacher in or 
lack of retention In, any position for which tenure Is either 
not possible or not required, 

«** Any rule or regulation of the State Commission of 
Education made pursuant to his rule making powers. However, 
this provision shall not apply to the misinterpretation, mis¬ 
application or violation of such rules or regulations. 


d. Any matter which according to law Is beyond the scope 
of Board authority, 

©« Any procedure that is outlined and defined In Title 18 A. 
f. Any grievance for which a method is prescribed by law 
for resolving said grievance. 
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1- Hothing in this grievance procedure shall lie construed 
as limiting the right of any teacher having a potential problem 
to discuss the matter informally with any appropriate member 

of the School Administration and having the problem adjusted 
without intervention of the Association, provided the adjust- 
merit is not inconsistent with the terms of this Agreement* 

2- Since it is important that grievances be processed as 
rapidly as possible, the number of days indicated at each 
level should, be considered as a maximum and every effort should 
be made to expedite the process* 

3- Failure at any step of this grievance procedure to 
communicate the decision on a grievance within the specified 
time limits shall allow the aggrieved teacher to proceed to the 
next level permitted* Failure at any step of this procedure to 
appeal a grievance to the next step permitted within the speci¬ 
fied time limit shall be deemed to be acceptance of the decision 


rendered at that step* 

4~ It is understood that employees shall® during, and not¬ 
withstanding the pendency of any grievance® continue to observe 
all assignments and applicable rules and regulations of the 
Board until such grievance and any effect thereof shall have 


been fully determined* 
3- It shall be the 
during times which do 
teachers® provided how 
and the fact-finder ag 
working hours, a teach 


general practice to process grievances 
not interfere with assigned duties of 
■ever, in the event the Board of Education 
rees to hold the proceedings during regular 
er and an association representative parti¬ 


cipating in any 
pr-ssent at ive o f 
duties for that 
6- Forms foi 


level of the grievance procedure, with any re— 
the Board, shall be released from his assigned 
purpose without loss of salary* 

• filing grievances, serving notices, taking 
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Ac Association business may be conducted on school premises 
provided it does not interfere with tne normal scheduled 
classes or assignments of a teacher* 

Bo The Association and its representatives shall have the 
right to use school buildings at ail reasonable nours fox 
meetings* Permission of the Superintendent or hie designee 
shall be required® Sncii permission shall not be withneld 
unre a sonably * 

Go Posters or announcements pertaining to Association 
affairs shall not be posted on bulletin boards in any area 
accessible to the public or to the students unless such have 
first been approved by the tluper intendent« 

Do The Association shall have the privilege of using school 
facilities and equipment, including typewriters, mimeo¬ 
graphing machines, other duplicating equipment, calculating 
macliin.es and all types of audio-visual equipment, excluding 
Superintendent 5 s and Bourd of Education* s oi iices and equip*® 
ment* when, such equipment is not otherwise in use 0 with per- 


rai£ 


.on 


fere with or interrupt normal school o 
shall furnish all materials and suppli 

E© The Association shall have^ in sac u 
exclusive use of a bulletin board, ti 

nated by the Superintendent* 


thi 

s shall 

not 

inte: 

erst 

10 JIB 

o 

•vSSOC 

jiatii 

s L o 

be 

use< 

j* ® 


. sell 

ool 

bui! 

Lain* 

j» t 

loca 

tion 

L tO 

\) 0 ( 

iesig- 


The AssociatIon 


.all have the privilege of using tne 
inter-school mail facilities and school mail ooxes as it 

deems necessary and without the permission oi Building 
Principals or other members of tne administration* fhe 
administration is not responsible for Association mail® 
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v to ffieefc their responsibilities. 


These responsibilities Include: 

a* Careful daily preparation* 
t>* Attendance at staff meetings® 

c* Participation in school activities such ass Attendance 
at one ©pen House per year, field trips and public per¬ 
formances of children in plays, concerts, athletic activi¬ 
ties, graduation and dances® 

However, nothing contained herein prohibits or limits the 
right of the Board from assigning the extra duties normally 
associated with the teaching profession® Such assignments shall 
be distributed, equitably; ’be appropriate as to hours and number 
of assignments; such assignments must be relative to the school 
program* 

2 m The normal in-school work day, not including normal and 
traditional extra-curricular activities of the teaching profession 
shall consist of seven (7) hours« Teachers shall be at their 
assigned stations at least twenty-five ( 25 ) minutes before the 
opening of the pupils* school day and shall remain at least 
twenty-five (25) minutes after the close of the pupils 9 school 
day| except Fridays and days preceding school holidays; fifteen 
(15) minutes or after all scheduled buses have departed, which¬ 
ever is the later* 

3'. Teachers assigned to normal and traditional extra-curricular 
activities associated with the teaching profession, will carry 
out these assignments outside the normal work day if requested 
by the administration® Assignments will be compensated for as 
specified under Article ¥II« Those assignments not listed under 
Article ¥11 will not receive extra compensation* Teachers volun— 
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5. Teachers shall have a felly duty-free lunch, period of thirty 
(30) mantes,, except in a school where the lunch period for pupils 
is less than thirty (30) minutes, in which case the duty-free 
lunch period shall be not less than the lunch period time allowed 
pupils * 

6» Teachers may be required to remain after the end of the normal 
work day once a week or additionally in case of emergency, without 
additional compensation, for the purpose of attending professional 
meetings as requested by the Superintendent or Building Principal*. 




PIlOflSSTOlWO:, COMPENSATION 


3. •> S&s salaries of teachers covered 'by this Agreement ere 
set forth in Sebaetuis A which Is attached hereto and made a 
part of this agreement* 

2. All certificated teachers will be placed on guide according 
to their educational qualifications and years of teaching ex¬ 
perience® 

3» Credit for up to four (4) years of military service will be 
granted for placement on the salary guide as per State law* 

4» Compensation for extra-curricular activities is set forth 
Is Schedule 1 which is attached hereto and made a part of this 


5° Compensation for use of teacher 9 s automobile on school 
business$ with the prior approval of Ms Principal, shall be 
at the rate of ten (10) cents per mile® 

So teachers® salary shall be paid in twenty (20) equal semi¬ 
monthly installments with the option to authorize summer pay¬ 
ment deductions as per State law.* 

?» If a teacher obtains a higher degree or equivalent as speci¬ 
fied by the salary guide, he will he placed on the proper place 
on the guide within thirty (30) days after attainment of such 
degree and notification of such attainment is received by Ad- 
mini stration * 

8® Necessary expenses * as approved by the Superintendent, in¬ 
curred by teachers on field trips and class trips approved by 
the Superintendent will be reimbursed by the Board* 

9o All certificated teachers will fake a refresher course,, 
workshop or in-service training, if such course is approved 
by the Superintendent, M-annually. Workshop will be defined 


as a minimum of twelve (12) hours of classroom instruction* 

vi&ence of completion of that course, the Board will re- 
i.e teacher for full costs of tuition, registration f 
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1CL. la. tlie event of non-conformanc© with, the above paaa» 


graph, the increments of the following 


s) will be 


eliminated* This provision shall no longer apply to any 
teacher who has attained a master degree* 

11, Any teacher participating in negotiations during 
normal school hours at the request of the Board, shall be 
released from Ms assigned duties for this purpose with¬ 
out loss of uajo 
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t0 tJaei2 ? specific positions es aeecsaitafsd by the require*- 
® 0in ~ s 'the school system. She Superintendent shall give 
notice or assignments to teachers by June 1st, except la 
cases of emergency* 

2« She Superintendeat shall post a notice on a. specific 
bulletin board, la each building of a list of vacancies as 
vaatsy become Known during the school year* During the summer 
a person designated by the association, shall supply an 
address of record to which notification of existing vacancies 
shall be mailed* 

5*, During the school year, teachers who desire a change in 
grade and/or subject assignment or who desire to transfer 
vo another building must file a written statement of ’such 
desire with the Superintendent, not later than fifteen (Ip) 
days after the notice of vacancies* Any teacher desiring a 
change m grade assignment 'or transfer, relative to simmer 
vacation, shall file said written request by June 15 th with 
the Superintendent* 

■+«» in® partrj.es recognise that changes in grade assignments 
in the elementary schools, changes .la subject assignments and 
transfers between schools may be necessary* While the right 
ol determination to assign, or transfer a teacher is vested in 
I?life Board, the A&miaxstration will not, in any case, assign 
or transfer a teacher without prior discussion with said 
teacher* Such transfers or changes of assignments shall be 
at -s. voluntary basis whenever possible* with teacher eoi&~ 

dier preference being considered and seniority 


£f £UJ 0 3,11 Cl 


° x aiitie 01 service xn the biinton Township School System 
osiiig Honored as equitably as possible,, In. maiding involuntary 
assignments 01 * transfers f the convenience and wishes of the 
reseller m . 11 be Honored to the extent that these 
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I, Sick leave shall so granted only an a result of personal 
disability duo to illness or injury* All full-time teachers 
employed for the entire school year will he granted ten (10) 
days sick leave par year* Such leave granted by the Board 
will be accumulative with no maximum limit. Proof of Illness 
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granted* 

5» In case of death of a member of the immediate family 
(family as herein used means parents, spouse, brother, sister, 
own or adopted children, grandchildren, grandparents, mother- 
im-Xaif, father-in-law, son-in-law, and daughter-in-law) of 
any teacher, or the death of any relative who lived in the 
household of the teacher immediately preceding the death, 
such teacher shall be excused without lose of pay or sick 
leave for a period not to exceed four (4) school days* 

The number of days to be excused will he determined bythe 
Superintendent * Such leave shall not be accumulative. 

6* If a teacher is called to jury duty, or subpoenaed to 
appear as a witness in court, he shall receive full pay from 
the school# 
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